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Our Strategy

Anchored in our proven business model, we are guided by our purpose to give our
customers, communities and colleagues the opportunities and confidence to thrive
in a changing world.

Proven Business Model

Deliver consistent earnings growth, underpinned by a strong risk culture

<

Purpose-Driven

Centre everything we do on our vision, purpose and shared commitments

Forward-Focused
Shape the future of banking in the digital age

Our Business

Every day, TD enriches the lives of those we serve, while delivering consistent earnings
growth for our shareholders. We are accelerating our digital transformation and using our
innovation ecosystem to shape the future of banking.

(as at October 31, 2022)

~95,000 27 miillion >3,000
TD colleagues customers served around community organizations
the globe received support in 2022 through

the TD Ready Commitment
4 1t G Y
i <&

6th 15.7 million > $147 million

2

1

contributed to communities through
the TD Ready Commitment in 2022°

I*I= L1 &

' By total assets, as at October 31, 2022. Source: Bloomberg.

2 Active digital users are users who have logged in online or via their mobile device at least once in the last 90 days.

3 Figures are disclosed in CAD Equivalent and include any donation commitments recognized as a legal obligation or a constructive obligation and expensed in
2022 before they were paid out. This includes a US$5 million commitment expensed in 2022 and paid out over the next five years.

largest bank in North America active digital customers
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Group President and CEO’s Message

With customers at the centre, TD continued
to build for the future

Bharat Masrani
Group President and Chief Executive Officer

In 2022, TD made excellent progress on our strategic priorities
and delivered for all of our stakeholders. Earnings grew to
$17.4 billion ($15.4 billion on an adjusted basis), a 22 per cent
increase over 2021 (five per cent on an adjusted basis), as we
welcomed new customers and deepened existing relationships
across our businesses. Our strong performance allowed us to
invest in our business and our people, and we ended the year
with a solid capital position resulting in a Common Equity Tier 1
Ratio of 16.2 per cent.

We also announced two strategic transactions to add scale,
new capabilities, talented colleagues, and over one million
customers and clients to TD. Both the First Horizon and Cowen
acquisitions are strategically compelling, financially attractive,
within our risk appetite, and culturally aligned. These two
organizations also share our deep commitment to the
communities in which we live and work.

As we strengthened our business and invested in the future,
we were pleased that our dividend increased by 13 per cent
in 2022. We also declared a $0.07 dividend increase effective
in the first quarter of fiscal 2023.

These results demonstrate the value creation inherent in our
business model, and the continued success of our strategy.

Adapting to a changing landscape

2022 was a year of fluctuating market dynamics. The disruption
of the pandemic transformed entire industries. Powered by new
technology, millions shifted how and where they work, spend,
and invest. Unprecedented central bank monetary policy
actions to address global inflation, rapidly changing economic
conditions, a devastating war in Ukraine, and new geopolitical
dynamics further impacted the macroeconomic environment.

Our investments in technology, products, people, and new
capabilities enabled us to meet the needs of our customers
and clients through a period of rapid change. With enhanced
products, data-driven personalization, and trusted advice, we
helped those we serve advance their financial goals.
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Well-positioned businesses focused on customer
and client needs

At TD, we are building our future for - and with - our customers
and clients. Our success this year was supported by a
consistent focus on their evolving needs.

The Canadian Personal Bank welcomed new customers,
deepened relationships with innovative products and services,
and further strengthened its position as Canada’s leading
personal bank. The Business Bank grew by supporting the
aspirations of its customers and increasing its loan and deposit
volumes. Wealth Management held its leadership position as
Canada’s largest direct investing business and institutional
money manager. And TD Insurance introduced new products,
increased the number of TD Auto Centres, and solidified its
leadership as Canada’s largest direct-to-consumer home and
auto insurer.

In the United States, TD Bank, America’s Most Convenient
Bank, continued to grow with new stores, additional
capabilities, and enhanced products. In just under twenty
years, we have built a leading U.S. franchise that now serves
nearly ten million customers from Maine to Florida. Once
completed, the First Horizon acquisition will provide us with
presence and scale in highly attractive, rapidly growing
markets in the U.S. Southeast.

In Wholesale, TD Securities advanced its U.S. dollar strategy,
strengthened its global business, and supported clients through
a changing economic landscape. Upon closing, Cowen will
help accelerate TD Securities’ growth strategy and provide our
clients with complementary capabilities and broader equity
research coverage.

Overall, 2022 was a year of tremendous progress. We
brought more of the Bank to those we serve and strengthened
our competitive position.

Continued investment in TD colleagues

As we built our business and advanced our strategy, we also
invested in our colleagues - our greatest asset.

In 2022, we provided most TD bankers with a one-time salary
increase or bonus, in addition to their annual compensation
adjustments, as a recognition of their extraordinary efforts. We
also continued to deliver training and development programs
to equip our people with capabilities to help them grow
professionally. In fact, nearly 80 per cent of our colleagues took
advantage of the TD Thrive digital platform to complement
Bank training programs with self-directed learning.

We also advanced our diversity and inclusion priorities. We
reached our goal of doubling the number of Black executives
by the end of 2022 and made strides on our objectives to
further increase minority and women executive representation.
Our overall progress earned TD recognition as a leading
diversity employer, including being named one of Canada’s
Best Workplaces for Women by Great Place to Work Canada,
and a Top Company for Diversity by Diversitylnc in the U.S.



Sustainable and inclusive growth

TD’s Environmental, Social and Governance (ESG) priorities
are embedded in our business strategy and reflect our
commitment to create a more sustainable and inclusive future.

In 2022, we advanced the goals of our Global Climate Action
Plan and announced interim financed emissions targets for the
Energy and Power Generation sectors, an important step
forward in our journey to net zero by 2050. Through
sustainable finance products, new services, advice, and
guidance, we also worked with clients to help create and
finance their transition strategies.

As a result of this work, we are proud to be the only
Canadian bank listed on the Dow Jones Sustainability World
Index for eight consecutive years.

A sustainable future also requires continued investment
in new ideas and innovative solutions. The 2022 TD Ready
Challenge, our annual initiative to address important societal
issues, is allocating ten grants of $1 million each to
organizations developing new solutions to support the needs
of those disproportionately affected by climate change.

“At TD, we are building
our future for-and
with - our customers
and clients. Our

success this year was
supported by a
consistent focus on
their evolving needs”

We also dedicated human capital and financial resources
to help create a more inclusive future. In 2022 alone, TD
contributed more than $147 million towards our 2030 target
of $1 billion to community, non-profit, and other organizations
through the TD Ready Commitment. These investments directly
contribute to a better tomorrow across our communities,
where all have the opportunity to thrive.

Confidence in the future

I am proud of our performance and progress in 2022. We enter
2023 in a strong financial position with a leading global brand,
well-positioned businesses, more than 27 million customers,
and the best talent in the industry.

We expect the economic landscape to evolve over the
coming year, creating financial complexity for millions of
households and businesses. Those we serve will need our
expertise and our advice more than ever.

TD will be there for our customers and clients, for our
communities, and for the economies we support. We will invest
in new capabilities, products, and services to further strengthen
our business. As we move forward, we remain committed to
delivering on our purpose: to enrich the lives of our customers,
communities, and colleagues. That's what it means to Be the
Better Bank.

| would like to thank our TD colleagues around the world for
their tremendous efforts, our customers and clients for their
trust, and you, our shareholders, for your continued support.

(fararf Motuse

Bharat Masrani
Group President and Chief Executive Officer
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Chair of the Board’s Message

TD’s performance and strategic progress in
2022 reflect the strength of our businesses and
the commitment of our colleagues

Brian M. Levitt
Chair of the Board

Supported by ongoing investments in technology, talent and
new capabilities, TD continued to grow in 2022. TD colleagues

with the means with which to announce important strategic
acquisitions to strengthen our businesses in the United States.
Once closed, First Horizon will add significant scale and open
new opportunities for growth in the U.S. Southeast, and Cowen
will further expand TD Securities’ capabilities and accelerate
the expansion of an integrated North American Dealer with
global reach. We look forward to welcoming them to TD.

These achievements are the direct result of the hard work of
our dedicated TD colleagues. They demonstrated tremendous
resilience during the pandemic and delivered consistent
outcomes and strategic progress throughout the past year.
They continue to live our purpose - to enrich the lives of
customers, communities and colleagues.

TD enters the new fiscal year in a position of strength. The
Board of Directors would like to recognize our Group President
and CEO for his continued stewardship of the Bank, the Senior
Executive Team for their exceptional leadership, and all TD
colleagues for their commitment to the Bank and to the millions

offered trusted advice and legendary experiences, helping
millions of households and businesses advance their financial
goals in a rapidly changing economic environment.

The Bank also supported the communities in which we
operate. Through the TD Ready Commitment, we contributed
more than $147 million in 2022 to help build a more inclusive
and sustainable future. In addition, the interim financed
emissions targets announced this year further advanced
the goals of the Climate Action Plan announced in 2020.

TD's 2022 reported earnings of $17.4 billion supported these
important investments, while delivering an increase in our
common share dividend to shareholders. Our strong
performance and capital position also provided the Bank

we serve.

The Board extends its thanks to our customers for the
opportunity to serve them, and to our shareholders for their
ongoing confidence in the Bank. We will continue to work
hard, every day, to earn your trust and support.

X mQK

Brian M. Levitt
Chair of the Board

THE BOARD OF DIRECTORS

The Board of Directors as of
December 1, 2022 is listed below.

A full list of its committees and key
committees’ responsibilities can be
found on page 16. Our Proxy Circular
for the 2023 Annual Meeting will set
out the director candidates proposed
for election at the meeting, as well as
additional information about each
candidate, including education, other
public board memberships, areas of
expertise, TD Committee membership,
stock ownership, and attendance at
Board and Committee meetings.

Cherie L. Brant
Partner, Borden Ladner
Gervais LLP,
Tyendinaga Mohawk
Territory, Ontario

Amy W. Brinkley
Consultant, AWB
Consulting, LLC,

Charlotte,

North Carolina

Brian C. Ferguson
Corporate Director,
and former President
and Chief Executive
Officer, Cenovus
Energy Inc.,

Calgary, Alberta

Colleen A. Goggins
Corporate Director,
and retired
Worldwide Chairman,
Consumer Group,
Johnson & Johnson,
Princeton, New Jersey

Jean-René Halde
Corporate Director,
and retired President
and Chief Executive
Officer, Business
Development Bank
of Canada,

Saint-Laurent, Québec
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David E. Kepler
Corporate Director,
and retired Executive
Vice President,

The Dow Chemical
Company,

Sanford, Michigan

Brian M. Levitt
Board Chair,

The Toronto-Dominion
Bank,

Kingston, Ontario

Alan N. MacGibbon
Corporate Director,
and retired Managing
Partner and Chief
Executive,

Deloitte LLP (Canada),
Mississauga, Ontario

Karen E. Maidment
Corporate Director,
and former Chief
Financial and
Administrative Officer,
BMO Financial Group,
Cambridge, Ontario

Bharat B. Masrani
Group President and

Chief Executive Officer,

The Toronto-Dominion
Bank,
Toronto, Ontario

Nadir H. Mohamed
Corporate Director,
and former President
and Chief Executive
Officer, Rogers
Communications Inc.,
Toronto, Ontario

Claude Mongeau
Corporate Director,
and former President
and Chief Executive
Officer, Canadian
National Railway
Company,

Montreal, Québec

S. Jane Rowe

Vice Chair,
Investments, Ontario
Teachers’ Pension
Plan Board,

Toronto, Ontario

Nancy G. Tower
Former President and
Chief Executive Officer,
Tampa Electric
Company,

Halifax, Nova Scotia

Ajay K. Virmani

Chief Executive Officer,
Cargojet Inc.,

Oakville, Ontario

Mary A. Winston
Corporate Director
and former
public-company

Chief Financial Officer,
Charlotte,

North Carolina



OUR STRATEGY

Proven Business Model

We are committed to earning and keeping the trust
of those we serve.

We have diversification, scale, and a
unique footprint

$17.4 billion $15.4 billion

2022 Reported Earnings 2022 Adjusted Earnings'

2,220 16

Retail locations in TD Securities offices
North America worldwide

TD’S PREMIUM RETAIL
EARNINGS MIX?

B Canadian Personal & Commercial Banking
U.S. Retail

B Wealth Management & Insurance
Wholesale Banking

92% Retail

8% Wholesale Banking

“Retail = Canadian Personal & Commercial
Banking, U.S. Retail, Wealth Management
& Insurance

We are deeply committed to sustaining the trust of those we serve

We take risks required to build our business, but only if those risks:

Three core 1 Fit our business Do not expose Do notrisk
principles of our strategy the enterprise harming the
Risk Appetite and can be understood to any significant single TD brand

loss events; we don't “bet
the bank” on any single
acquisition, business

or product

and managed

1 Adjusted results are non-GAAP financial measures. Refer to “Non-GAAP and Other Financial Measures” in the “Financial Results Overview” section in the 2022
Management's Discussion & Analysis (MD&A).
2 Reported basis excluding Corporate segment. Numbers may not add due to rounding.
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2022 Snapshot

Performance indicators focus effort, communicate our priorities, and benchmark our
results against key elements of our proven business model.

We have a strong balance sheet

$1.9 trillion $1.2 trillion 3.53%

Assets Deposits Return on
Risk-Weighted Assets’
(Financial informati

16.2% 128% as at Ootober 31, 202)

CET1 Ratio' Liquidity Coverage Ratio'

Strategic Growth

In 2022, we accelerated our growth
strategy with the announcement of two
strategic transactions in the U.S. Once
completed, the First Horizon and Cowen
acquisitions will add scale, capabilities,
new colleagues and more than one
million new customers to TD.’

1 These measures have been calculated in accordance with OSFI's Capital Adequacy Requirements and Liquidity Adequacy Requirements guidelines.

2 For additional information about this metric, refer to the Glossary in the 2022 MD&A.

3 The closing of the First Horizon and Cowen transactions are subject to customary closing conditions, including approvals from U.S. and Canadian
regulatory authorities.
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PERFORMANCE INDICATORS? 2022 RESULTS"? (on an adjusted basis)
- Deliver above-peer-average total shareholder return®’ +0.9% vs. Canadian peer average of -7.3%’
« Grow medium-term adjusted EPS by 7 to 10%* +5.7% EPS growth
- Grow revenue? faster than expenses - Revenue growth of 8.1% vs. expense growth of 6.3%
NET INCOME DILUTED EARNINGS RETURN ON
available to common shareholders PER SHARE (EPS) COMMON EQUITY*
(millions of Canadian dollars) (Canadian dollars) (percent)
M Reported MW Adjusted?® M Reported M Adjusted?® M Reported W Adjusted?®
$18,000 $10 18%
: 9 17
5,000 a
16
12,000 U
6 15
9,000 5 14
4 13
6,000 g
12
3,000 %
1 1
0 0 10
2018 2019 2020 2021 2022 2018 2019 2020 2021 2022 2018 2019 2020 2021 2022
TD’s 5-year CAGR TD’s 5-year CAGR TD’s 2022 ROE

10.7% Reported 11.5% Reported 18% Reported
8.1% Adjusted’® 8.6% Adjusted® 15.9% Adjusted®

DIVIDEND HISTORY

$4.00

3.56
3.50 $

6 11.21% Dividend Growth
250 25-year CAGR?

200
150
100
050 $025

0.00

1997 2002 2007 2012 2017 2022

166-year 3.8% 71.8%
Continuous Dividend History 2022 Dividend Yield* Total Shareholder Return®

(5-year CAGR®)

1 Performance indicators that include an earnings component are based on TD’s full-year adjusted results (except as noted).

2 Revenue is net of insurance claims and related expenses.

3 Adjusted results are non-GAAP financial measures. Refer to “Non-GAAP and Other Financial Measures” in the “Financial Results Overview” section
in the 2022 MD&A.

4 For additional information about this metric, refer to the Glossary in the 2022 MD&A.

5 25-year CAGR is the compound annual growth rate calculated from 1997 to 2022.

6 5-year CAGR is the compound annual growth rate calculated from 2017 to 2022.

7 Canadian Peers - defined as the other four big banks (RY, BMO, BNS and CM). All Peers are based on fiscal 2022 results ended October 31, 2022.
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OUR STRATEGY

Purpose-Driven

We are relentlessly focused on our customers - enhancing our offerings

to meet their evolving needs, helping people throughout our communities
reach their financial goals, and striving to continuously improve upon the

level of service we deliver.

Enhanced our offerings to meet
evolving customer needs

Launched the TD Easy Trade app,
designed to make investing simpler
for new and emerging investors
with no minimum balance, 50
commission-free stock trades per
year, and unlimited commission-free
trading on all TD Exchange-Traded
Funds (ETFs).

Expanded access to services to help
more customers get the support they
need, where and when they need it

Expanded our network of TD Insurance Auto Centres,
opening our 24 location nationally, providing a one-stop

$ Introduced TD Payment Plans, which turns
E'O’ credit card purchases into smaller monthly
payments, offering customers added flexibility
in how they pay for purchases.

Enhanced the TD Insurance Residential Claims
experience to make it easier for customers to initiate,
manage and track claims using the TDI Mobile App.

Launched the TD Global Carbon Credit Index ETF, a
low-cost Exchange-Traded Fund, offering investors global
exposure to the growing carbon credit market.

Launched a new Digital Travel Insurance purchasing
tool making it easier and quicker for customers to get the
coverage they need.

% Offered customers a convenient way to
KA access and redeem rewards and loyalty

benefits through My TD Rewards, partnering
with leading brands such as Amazon,
Expedia, Air Canada and Starbucks Canada.
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solution for customers making car insurance claims.
Introduced TD Wealth Advice Connect to
provide mass affluent customers with an end-

to-end wealth experience delivered remotely.

/ Launched In-Store Home Lending in the U.S.

E < toprovide better interaction at the point of sale

=— and an improved, seamless customer and
colleague experience.

Expanded our presence in Florida with a new
Contact Centre to better serve U.S. credit card customers,
as well as other customers across our footprint.




Helped customers make important
financial decisions with confidence

Introduced new home ownership tools and resources
to help customers navigate rising interest rates, including
proactive communications that help them understand
their options.

Launched MoneyTalk Live, an industry-leading daily
interactive, investing news program, broadcast exclusively
on WebBroker. MoneyTalk Live helps Direct Investing clients
learn, evaluate, and ask questions about their investment
ideas every day.

We support our communities

When Hurricane Fiona devastated
communities across Atlantic Canada,
our TD Insurance Mobile Response unit
was on the ground to respond to the
hardest hit areas, and we transformed

our branches into first-response centres.

We also provided financial relief offers
and supported recovery efforts with

a $250,000 donation. When Hurricane
lan hit the U.S., we initiated TD Cares,
a financial assistance program for
eligible customers, and contributed
US$500,000 to local relief efforts.

Awards

TD Canada Trust #1in Customer
Satisfaction with Small Business
Banking in the J.D. Power 2022
Canada Small Business Banking
Satisfaction Study’

#1in Dealer Satisfaction among
National Non-Captive Lenders
with Prime Credit in the 2022
J.D. Power U.S. Dealer Financing
Satisfaction Study?

TD Direct Investing recognized as
#1 Online Broker in Canada by
MoneySense

1 TD Canada Trust received the highest score in the J.D. Power 2022 Canada Small Business Banking Satisfaction Study of customers’ satisfaction with their
primary business bank. Visit jdpower.com/awards for more details.

2 TD Auto Finance received the highest score in the non-captive national - prime segment (between 214,000 and 542,000 transactions) in the J.D. Power
2020-2022 U.S. Dealer Financing Satisfaction Studies of dealers’ satisfaction with automotive finance providers. Visit jdpower.com/awards for more details.
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Environmental, Social, Governance

TD is committed to bringing about positive change by contributing to
an inclusive and sustainable future. Our ESG strategy is embedded
in our proven business model, guided by our purpose, and inspired by

our forward focus.

Environmental

We are supporting better environmental health through

a variety of financial products and services, and programs.

Our efforts include taking action on climate change and
nature loss through a focus on encouraging greenhouse
gas reduction and responsible resource use, and ongoing
support of nature-based projects. We recognize the
intersections between Environmental and Social efforts,
and are focused on having our actions support workers,
businesses and communities so that the benefits of a
green economy are widely shared.

TD BANK GROUP ANNUAL REPORT 2022 OUR STRATEGY

In March 2022, TD disclosed Scope 3
interim financed emissions targets
for two sectors, Energy and Power
Generation. These net-zero targets
are Paris-aligned, based on the
International Energy Agency’s
Net-Zero Emissions by 2050
Scenario, and informed by industry
guidance. We will release new interim
targets in our 2022 ESG Report to be
published in March 2023.

TD is well on track to reach our
$100 billion target of low-carbon
lending, financing, asset
management, and other programs
by 2030, having contributed more
than $86 billion in the past five years.

TD Securities invested $10 million
into the Boreal Wildlands Carbon
Project - Canada’s largest-ever
single private conservation project -
in support of crucial efforts to protect
nearly 1,500 square kilometers of
boreal forest in Northern Ontario.

TD Asset Management introduced
two new ESG ETFs to its expanding
suite of ESG solutions, designed

to help clients invest towards a
better tomorrow.

TD joined Circular Economy
Leadership Canada, which provides
thought leadership, technical
expertise, and collaborative
platforms for accelerating the
transition to a low-carbon, circular
economy in Canada.



With the support of
Aboriginal Financial Officers
Association Canada (AFOA),
we launched the TD
Scholarship for Indigenous
Peoples. This unique
program to support post-
secondary students from
Indigenous communities will
provide recipients with both
financial assistance and
valuable work experience.

Social

We are contributing to economic inclusion through our business
activities, supply chain, philanthropy, and as an employer in

our communities. We are working to make financial products and
services more accessible and affordable, and creating opportunities
for stable employment, income and business ownership.

Provided financial support for a
new Black Entrepreneur Loan
Program, as part of TD’s

$10 million, five-year commitment
to the Black Opportunity Fund.
The initiative is a lending program
for Black entrepreneurs who have
been unable to secure funding
through traditional channels.

Launched the TD Home Access
Mortgage, an innovative affordable
mortgage option designed to
increase home ownership
opportunities for Black and Hispanic
communities in the U.S.

TD Securities helped the Dream
group of companies integrate their
corporate ESG values with capital
markets financing across
transactions for Dream Impact Trust,
Dream Office REIT and Dream
Residential REIT.

Sponsored a certification program

for businesses owned by
entrepreneurs who are recent
refugees to Canada. This program
will provide better market access

while also reducing financial barriers

to registering their businesses. The
program is a partnership between

TD, the Tent Partnership for Refugees,

and the Canadian Aboriginal and
Minority Supplier Council.

TD donated $1 million to support
humanitarian relief efforts in
Ukraine and to assist refugees
globally. This includes $550,000 to

support relief and resettlement efforts

in Canada and the U.S. for those

impacted, $300,000 to the Canada-

Ukraine Foundation’s Humanitarian
Appeal, and $150,000 to UNHCR
Canada, the UN Refugee Agency.

Governance

TD continues to be a leader in corporate governance and
our commitment to ESG principles informs our strong risk

management culture.

Key areas we are focused on
include: risk management, corporate
governance and integrity, human
rights, data security and privacy.

We are also focused on building our

enterprise resilience by embedding

ESG across our organization, as well

as integrating ESG considerations
into our business strategy, risk

management and decision-making.

These dedicated ESG roles are
coordinated through our ESG
Centre of Expertise and Target
Operating Model.

TD BANK GROUP ANNUAL REPORT 2022 OUR STRATEGY
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The TD Ready Commitment

TD is helping to create the conditions that give everyone the chance to succeed in
a changing world. Through our corporate citizenship platform, the TD Ready

Commitment, TD is targeting $1 billion by 2030 towards community giving in four
areas that support change, nurture progress, and contribute to making the world
a better, more inclusive place.

2

Financial Security

We aspire to help people feel
more confident about their
financial future.

TD Charitable Foundation

in the U.S. awarded

US$5.8 million through

the 16th annual Housing

for Everyone grant program
to 33 non-profits to help
affordable housing providers
deliver critical services.

VA

Vibrant Planet

We aspire to help improve
the environment so people
and economies can thrive.

Through the TD Friends of
the Environment Foundation
in Canada, we are a proud
supporter of the work being
done by municipalities,
charitable organizations,
Indigenous communities
and schools to revitalize
green spaces. So far, more
than 490,000 trees and
shrubs have been planted
through TD Tree Days,
contributing to our goal of
planting one million trees
by 2030.

&

Connected
Communities

We aspire to help increase
access to opportunities that
people need to participate
in and feel included in their
community.

In 2022, TD supported more
than 125 events and initiatives
as part of the 14th annual
Black History Month Series,
more than 175 2SLGBTQ+
initiatives including Pride
festivals, and more than 60
music and cultural festivals
that brought together
colleagues, customers and
the communities we serve.

Better Health

We aspire to create more
equitable health outcomes
forall.

TD collaborated with
Wellspring, a Canadian
charity offering support
programs to people with
cancer at no charge. We
provided digital expertise, as
well as a $600,000 donation
to build the Virtual Centre for
Cancer Support brought to
you by TD platform.

Through the TD Ready Commitment and corporate sponsorships, TD supports initiatives across Canada that are led by and
for Indigenous communities. This year, we collaborated with our Indigenous Advisory Committee to donate $100,000 to the
National Centre for Truth and Reconciliation, as well as $300,000 towards six regional healing centres to support healing for
Residential School survivors and for those impacted by the Residential School System.

TD Ready Challenge

TD announced the 15 grant recipients of the 2021 TD Ready Challenge,
an annual North American initiative of the TD Ready Commitment that

awards $10 million in grants to community organizations dedicated
to driving innovative, equitable and scalable solutions for a changing
world. In 2021, the TD Ready Challenge focused on seeking solutions
to address the pandemic-related learning loss for disproportionately
impacted students in grades K-12.

The 2022 TD Ready Challenge is focused on supporting solutions
designed to help people and communities who may be
disproportionately affected by climate change prepare for, adapt

to, and help mitigate the potential impacts of climate change and/or
to work towards a transition to a low-carbon economy.
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OUR STRATEGY > PURPOSE-DRIVEN

TD’s unique and inclusive culture empowers colleagues
to grow their careers within a caring environment.

Creating opportunities for
professional growth

Launched Path to Leadership for new people managers,
one of several learning and development programs
across the organization to help build skills and achieve
professional success.

TD and the Black Professionals in Tech Network launched
the Obsidi Academy, a bootcamp to help Black-identified
individuals launch careers in technology, with a
commitment from TD to hire graduates in cohorts over the
next three years.

Introduced the Returners program in collaboration with
the FDM Group, to help individuals, primarily women,
train for and restart their careers in technology at TD after
taking an extended leave from work.

Created an internship program in TD Insurance for
students who identify as having a disability to provide
hands-on work experience.

Caring for our colleagues as they
deliver for our customers

Provided global access to our Employee & Family
Assistance Program to help colleagues and their
immediate family resolve personal challenges, such
as managing relationships, substance abuse, financial
struggles, and anxiety or depression.

Expanded family planning benefits in
Canada to include coverage of fertility and
reproductive treatments, surrogacy, and
donor costs and adoptions, in addition to our
current fertility drug coverage.

Canada’s Top 100 Employers
in 2022 for the 16" consecutive
year (MediaCorp)

Certified as a Great Place to
Work in Canada and the U.S.
(Great Place to Work)

Ranked #14 out of 50 on Best
Workplaces in Canada list for
2022 (Great Place to Work)

Canada’s Most Admired
Corporate Cultures for 2022
(Waterstone Human Capital)

Staying competitive as an
employer of choice

Embraced a new approach to work that combines
the power of in-person collaboration with the benefits
of flexibility.

||= 1 In the U.S., increased the starting minimum
wage and added more flexibility to the paid

time off program.

Celebrated the reopening of our corporate offices by
hosting #TDReunited celebrations across our footprint,
including the #TDReunited Festival at the TD Centre in
Toronto with more than 10,000 colleagues in attendance.

Continuing to foster a diverse
and inclusive workplace

Met our commitment to double the representation of
Black executives by the end of 2022 and actively working
towards our goal to increase minority representation,
including Black and Indigenous Peoples, at the Vice
President and higher levels, to 25% by the end of 2025.

Engaged over 44,000 colleagues through more than

100 diversity and inclusion events, including Pride,
Orange Shirt Day/National Day for Truth and Reconciliation,
and Veterans Summit.

TD AMCB was recognized by
Forbes as one of the Best
Employers for Women and as a
Best Employer for Diversity 2022
for the 4t consecutive year, the
highest ranked bank and 9t
among 500 corporations
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OUR STRATEGY

Forward-Focused

We're building additional capabilities, investing in new

technology, and innovating to drive legendary customer

and colleague experiences.

Innovating to enhance the
customer experience

Adding technology talent to
accelerate our strategy

Introduced modernized, cloud-based Contact Centre

capabilities to accelerate response times for TD Insurance.

Hired over 2,000 people into technology roles in 2022
to help power the future of banking.

Launched TD Workshop in Philadelphia, offering a fully
functional store, community centre, research lab and
brainstorm room to gather customer feedback on new
products and services and to bring the community
together in a dedicated space.

TD completed its integration with the Akoya Data Access
Network, offering more secure options for U.S. customers
to share their data with fintechs and aggregators as
financial innovation advances.

Added the Severe Weather
and Safety Alerts feature
within the TD Insurance app to
boost awareness of incoming
severe weather threats and
provide tips to help customers
minimize damage.
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Launched a South Florida technology hub
/g and announced the addition of 200 new
roles in the region over the next two years to
support our accelerated technology strategy.

Promoting an Innovative Culture
with Actionable Ideas

TD continued to drive innovation as the number one
financial patent filer in Canada and number two across
all industries in 2022. TD colleagues have been named
inventors on 1,600 TD patent applications to date globally.

NP Since its launch in 2019, nearly 63,000

- @— submissions have been received through iD8,
a platform for TD colleagues to crowdsource
ideas, share insights and provide feedback
about how we can improve the customer and
colleague experience at the Bank.



Evolution
of Work

Facilitating transformation in The Next Evolution
our communities
of Work (NEW)

Transforming the way we work,
NEW is how we are evolving our

Working with health Al startup Signal 1 and Unity Health
Toronto to bring leading-edge and clinically-validated Al
applications to hospitals and healthcare worldwide.

@ .
ﬁfm operating model to create common
W capabilities, embed agility, and
Launched open-source access to the Equity Resource increase efficiency. BY investing in

Hub, a digital platform created by TD Lab to integrate talent for the future and empowering
diversity, equity and inclusion into all stages of product y . .
colleagues, we’re delivering better

and service design.

outcomes, faster, for our customers
As a Founding Sponsor of Elevate Festival, the largest and colleagues.
technology and arts festival in Canada, TD led
future-focused discussions on the metaverse, Al and
cyber security. We also worked together to support
underrepresented artists through Elevate’s NFT
Residency Program.

Awards

Celent 2022 Model Bank Award for
Customer Engagement for the
second consecutive year, this time
for customer engagement

Recognized by the Business
Intelligence Group for innovation in
artificial intelligence for the second
consecutive year

Best Consumer Digital Bank in
Canada and North America
(Global Finance) for the second
consecutive year

TD BANK GROUP ANNUAL REPORT 2022 OUR STRATEGY 15



Board Commiittees

COMMITTEE MEMBERS' KEY RESPONSIBILITIES'
Corporate Brian M. Levitt Responsibility for corporate governance of TD:
Governance (Chair) « |dentify individuals qualified to become Board members, recommend to the Board the director nominees
Committee Amy W. Brinkley for the next annual meeting of shareholders and recommend candidates to fill vacancies on the Board
Karen E. Maidment that occur between meetings of the shareholders.
Alan N. MacGibbon « Develop and recommend to the Board a set of corporate governance principles, including a code of
conduct and ethics, aimed at fostering a healthy governance culture at TD.
« Satisfy itself that the Bank communicates effectively, both proactively and responsively, with its
shareholders, other interested parties and the public.
« Oversee the Bank’s alignment with its purpose and its strategy, performance and reporting on corporate
responsibility for environmental and social matters.
« Provide oversight of enterprise-wide conduct risk and act as the conduct review committee for the Bank
and certain of its Canadian subsidiaries that are federally regulated financial institutions.
« Oversee the establishment and maintenance of policies in respect of the Bank’s compliance with the
consumer protection provisions of the Financial Consumer Protection Framework (FCPF).
» Oversee the evaluation of the Board and Committees.
Human Karen E. Maidment Responsibility for management’s performance evaluation, compensation and succession planning:
Resources (Chair) « Discharge, and assist the Board in discharging, the responsibility of the Board relating to leadership,
Committee Amy W. Brinkley human capital management and compensation, as set out in this committee’s charter.
David E. Kepler « Set corporate goals and objectives for the CEO, and regularly measure the CEO'’s performance against
Brian M. Levitt these goals and objectives.
Nadir H. Mohamed « Recommend compensation for the CEO to the Board for approval, and review and approve
compensation for certain senior officers.
« Monitor TD's compensation strategy, plans, policies and practices for alignment to the Financial Stability
Board Principles for Sound Compensation Practices and Implementation Standards, including the
appropriate consideration of risk.
« Oversee a robust talent planning and development process, including review and approval of the
succession plans for the senior officer positions and heads of control functions.
« Review and recommend the CEO succession plan to the Board for approval.
» Produce a report on compensation which is published in TD's annual proxy circular, and review,
as appropriate, any other related major public disclosures concerning compensation.
« Oversee the strategy, design and management of TD's employee pension, retirement savings and
benefit plans.
Risk Amy W. Brinkley Supervising the management of risk of TD:
Committee (Chair) » Approve the Enterprise Risk Framework (ERF) and related risk category frameworks and policies that
Cherie L. Brant establish the appropriate approval levels for decisions and other measures to manage risk to which
Colleen A. Goggins TD is exposed.
David E. Kepler « Review and recommend TD’s Enterprise Risk Appetite Statement for approval by the Board and oversee
Alan N. MacGibbon TD's major risks as set out in the ERF.
Karen E. Maidment « Review TD's risk profile and performance against Risk Appetite.
Ajay K. Virmani « Provide a forum for "big-picture” analysis of an enterprise view of risk including consideration of trends,
and current and emerging risks.
Audit Alan N. MacGibbon? Supervising the quality and integrity of TD’s financial reporting and compliance requirements:
Committee (Chair) « Oversee reliable, accurate and clear financial reporting to shareholders.

Brian C. Ferguson?
Jean-René Halde
Claude Mongeau?
S. Jane Rowe?
Nancy G. Tower?
Mary A. Winston?

« Oversee the effectiveness of internal controls including internal controls over financial reporting.

« Directly responsible for the selection, compensation, retention and oversight of the work of the
shareholders’ auditor - the shareholders” auditor reports directly to this Committee.

« Receive reports from the shareholders’ auditor, chief financial officer, chief auditor, chief compliance
officer, and chief anti-money laundering officer, and evaluate the effectiveness and independence
of each.

« Oversee the establishment and maintenance of policies and programs reasonably designed to achieve
and maintain TD's compliance with the laws and regulations that apply to it.

« Act as the Audit Committee for certain subsidiaries of TD that are federally regulated financial institutions.

Additional information relating to the responsibilities of the Audit Committee in respect of the appointment
and oversight of the shareholders’ independent external auditor is included in the Bank’s 2022 Annual
Information Form.

1 As at October 31, 2022

2 Designated Audit Committee Financial Expert
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ENHANCED DISCLOSURE TASK FORCE

The Enhanced Disclosure Task Force (EDTF) was established by the
Financial Stability Board in 2012 to identify fundamental disclosure
principles, recommendations, and leading practices to enhance risk
disclosures of banks. The index below includes the recommendations
(as published by the EDTF) and lists the location of the related EDTF
disclosures presented in the 2022 Annual Report or the 2022 fourth

quarter Supplemental Financial Information (SFl), or Supplemental
Regulatory Disclosures (SRD). Information on TD's website, SFI, and SRD
is not and should not be considered incorporated herein by reference
into the 2022 Annual Report, Management'’s Discussion and Analysis,
or the Consolidated Financial Statements.

Page
Type of Risk Topic | EDTF Disclosure Annual Report SFI SRD
General 1 Present all related risk information together in any particular report. Refer to below for location of disclosures
2 The bank'’s risk terminology and risk measures and present key parameter 82-87, 91,
values used. 97-100, 111-113
3 Describe and discuss top and emerging risks. 75-81
4 Outline plans to meet each new key regulatory ratio once applicable rules 71,108
are finalized.
Risk 5 Summarize the bank’s risk management organization, processes, and key functions. 83-86
S:(\j/iri::nce 6 Description of the bank’s risk culture and procedures applied to support the culture. 82-83
Management 7 Description of key risks that arise from the bank’s business models and activities. 70, 82, 87-114
:;I‘ddBrsmess 8 Description of stress testing within the bank’s risk governance and 69, 86, 94, 111
ode capital frameworks.
Capital 9 Pillar 1 capital requirements and the impact for global systemically important banks. | 66-68, 71-72, 220 1-3,6
Adj‘:;.lakcv 10 Composition of capital and reconciliation of accounting balance sheet to the 66 1-3,5
an N 1S regulatory balance sheet.
Weighted
Assets 11 Flow statement of the movements in regulatory capital. 4
12 Discussion of capital planning within a more general discussion of management’s 67-69, 111
strategic planning.
13 Analysis of how RWA relate to business activities and related risks. 69-70 8-12
14 Analysis of capital requirements for each method used for calculating RWA. 88-91, 93-94 10
15 Tabulate credit risk in the banking book for Basel asset classes and major portfolios. 23-38, 43-48
16 Flow statement reconciling the movements of RWA by risk type. 11-12
17 Discussion of Basel lll back-testing requirements. 90, 94, 98 60-62
Liquidity 18 The bank’s management of liquidity needs and liquidity reserves. 100-102, 104-105
Funding 19 Encumbered and unencumbered assets in a table by balance sheet category. 103, 215
20 Tabulate consolidated total assets, liabilities and off-balance sheet commitments 108-110
by remaining contractual maturity at the balance sheet date.
21 Discussion of the bank’s funding sources and the bank's funding strategy. 105-108
Market Risk 22 Linkage of market risk measures for trading and non-trading portfolio and 92
balance sheet.
23 Breakdown of significant trading and non-trading market risk factors. 92, 95-96
24 Significant market risk measurement model limitations and validation procedures. 93-96, 98
25 Primary risk management techniques beyond reported risk measures and parameters. 93-96
Credit Risk 26 Provide information that facilitates users’ understanding of the bank'’s credit risk 53-65, 87-91, 20-35 1-5, 10-11, 13-62
profile, including any significant credit risk concentrations. 170-177, 187,
190-191, 218-219
27 Description of the bank’s policies for identifying impaired loans. 61, 146-147,
153,177
28 Reconciliation of the opening and closing balances of impaired loans in the period 59, 173-175 24,28
and the allowance for loan losses.
29 Analysis of the bank’s counterparty credit risks that arises from 90, 158, 181-183, 40-42, 49-53
derivative transactions. 187, 190-191
30 Discussion of credit risk mitigation, including collateral held for all sources 90, 150, 158
of credit risk.
Other Risks 31 Description of ‘other risk’ types based on management'’s classifications and discuss 97-99, 111-114
how each one is identified, governed, measured and managed.
32 Discuss publicly known risk events related to other risks. 81,212-214
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Management’s Discussion and Analysis

This Management's Discussion and Analysis (MD&A) is presented to enable readers to assess material
changes in the financial condition and operating results of TD Bank Group (“TD" or the “Bank”) for the
year ended October 31, 2022, compared with the corresponding period in the prior year. This MD&A should
be read in conjunction with the audited Consolidated Financial Statements and related Notes for the year
ended October 31, 2022. This MD&A is dated November 30, 2022. Unless otherwise indicated, all amounts
are expressed in Canadian dollars and have been primarily derived from the Bank’s annual Consolidated
Financial Statements prepared in accordance with International Financial Reporting Standards (IFRS)

as issued by the International Accounting Standards Board (IASB). Note that certain comparative amounts
have been revised to conform with the presentation adopted in the current period.

Caution Regarding Forward-Looking Statements 18  GROUP FINANCIAL CONDITION
FINANCIAL RESULTS OVERVIEW Balance Sheet Review >2
Credit Portfolio Quality 53
Net Income 25 . o
Revenue 26 Capital Position 66
" . Securitization and Off-Balance Sheet Arrangements 72
Provision for Credit Losses 27 .
Related Party Transactions 74
Expenses 28 : .
Financial Instruments 75
Taxes 29
Quarterly Financial Information 30 RISK FACTORS AND MANAGEMENT
BUSINESS SEGMENT ANALYSIS Risk Fagtors That May Affect Future Results 75
. Managing Risk 82
Business Focus 32
Canadian Personal and Commercial Banking 34 ACCOUNTING STANDARDS AND POLICIES
U.S. Retail 38  Critical Accounting Policies and Estimates 115
Wealth Management and Insurance 43  Current and Future Changes in Accounting Policies 119
Wholesale Banking 47  Controls and Procedures 119
Corporate 0 ADDITIONAL FINANCIAL INFORMATION 120
2021 FINANCIAL RESULTS OVERVIEW
Summary of 2021 Performance 51 GLOSSARY 129

Additional information relating to the Bank, including the Bank’s Annual Information Form, is available on the Bank’s website at http://www.td.com, on SEDAR at http://www.sedar.com, and
on the U.S. Securities and Exchange Commission’s website at http://www.sec.gov (EDGAR filers section).

Caution Regarding Forward-Looking Statements

From time to time, the Bank (as defined in this document) makes written and/or oral forward-looking statements, including in this document, in other filings with Canadian regulators
or the United States (U.S.) Securities and Exchange Commission (SEC), and in other communications. In addition, representatives of the Bank may make forward-looking statements
orally to analysts, investors, the media and others. All such statements are made pursuant to the “safe harbour” provisions of, and are intended to be forward-looking statements
under, applicable Canadian and U.S. securities legislation, including the U.S. Private Securities Litigation Reform Act of 1995. Forward-looking statements include, but are not limited
to, statements made in this document, the Management's Discussion and Analysis (“2022 MD&A") in the Bank’s 2022 Annual Report under the heading “Economic Summary

and Outlook”, under the headings “Key Priorities for 2023” and “Operating Environment and Outlook” for the Canadian Personal and Commercial Banking, U.S. Retail, Wealth
Management and Insurance, and Wholesale Banking segments, and under the heading “2022 Accomplishments and Focus for 2023" for the Corporate segment, and in other
statements regarding the Bank’s objectives and priorities for 2023 and beyond and strategies to achieve them, the regulatory environment in which the Bank operates, and the Bank’s
anticipated financial performance. Forward-looking statements are typically identified by words such as “will”, “ anticipate”, “intend”,
“estimate”, “plan”, “goal”, “target”, “may”, and “could”.

By their very nature, these forward-looking statements require the Bank to make assumptions and are subject to inherent risks and uncertainties, general and specific. Especially in
light of the uncertainty related to the physical, financial, economic, political, and regulatory environments, such risks and uncertainties — many of which are beyond the Bank’s control
and the effects of which can be difficult to predict — may cause actual results to differ materially from the expectations expressed in the forward-looking statements. Risk factors that
could cause, individually or in the aggregate, such differences include: strategic, credit, market (including equity, commodity, foreign exchange, interest rate, and credit spreads),
operational (including technology, cyber security, and infrastructure), model, insurance, liquidity, capital adequacy, legal, regulatory compliance and conduct, reputational, environmental
and social, and other risks. Examples of such risk factors include general business and economic conditions in the regions in which the Bank operates; geopolitical risk; inflation,
rising rates and recession; the economic, financial, and other impacts of pandemics, including the COVID-19 pandemic; the ability of the Bank to execute on long-term strategies and
shorter-term key strategic priorities, including the successful completion of acquisitions and dispositions, business retention plans, and strategic plans; technology and cyber security risk
(including cyber-attacks, data security breaches or technology failures) on the Bank’s information technology, internet, network access or other voice or data communications systems or
services; model risk; fraud activity; the failure of third parties to comply with their obligations to the Bank or its affiliates, including relating to the care and control of information, and
other risks arising from the Bank’s use of third-party service providers; the impact of new and changes to, or application of, current laws and regulations, including without limitation
tax laws, capital guidelines and liquidity regulatory guidance; regulatory oversight and compliance risk; increased competition from incumbents and new entrants (including Fintechs
and big technology competitors); shifts in consumer attitudes and disruptive technology; exposure related to significant litigation and regulatory matters; ability of the Bank to attract,
develop, and retain key talent; changes to the Bank's credit ratings; changes in foreign exchange rates, interest rates, credit spreads and equity prices; increased funding costs and
market volatility due to market illiquidity and competition for funding; Interbank Offered Rate (IBOR) transition risk; critical accounting estimates and changes to accounting standards,
policies, and methods used by the Bank; existing and potential international debt crises; environmental and social risk (including climate change); and the occurrence of natural and
unnatural catastrophic events and claims resulting from such events. The Bank cautions that the preceding list is not exhaustive of all possible risk factors and other factors could also
adversely affect the Bank’s results. For more detailed information, please refer to the “Risk Factors and Management” section of the 2022 MD&A, as may be updated in subsequently
filed quarterly reports to shareholders and news releases (as applicable) related to any events or transactions discussed under the heading “Significant Acquisitions” or “Significant
Events and Pending Acquisitions” in the relevant MD&A, which applicable releases may be found on www.td.com. All such factors, as well as other uncertainties and potential events,
and the inherent uncertainty of forward-looking statements, should be considered carefully when making decisions with respect to the Bank. The Bank cautions readers not to place
undue reliance on the Bank’s forward-looking statements.

Material economic assumptions underlying the forward-looking statements contained in this document are set out in the 2022 MD&A under the heading “Economic Summary
and Outlook”, under the headings “Key Priorities for 2023” and “Operating Environment and Outlook” for the Canadian Personal and Commercial Banking, U.S. Retail, Wealth
Management and Insurance, and Wholesale Banking segments, and under the heading “2022 Accomplishments and Focus for 2023" for the Corporate segment, each as may be
updated in subsequently filed quarterly reports to shareholders. Any forward-looking statements contained in this document represent the views of management only as of the date
hereof and are presented for the purpose of assisting the Bank’s shareholders and analysts in understanding the Bank’s financial position, objectives and priorities and anticipated
financial performance as at and for the periods ended on the dates presented, and may not be appropriate for other purposes. The Bank does not undertake to update any forward-
looking statements, whether written or oral, that may be made from time to time by or on its behalf, except as required under applicable securities legislation.

would”, “should”, “believe”, “expect”,
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TABLE 1 FINANCIAL HIGHLIGHTS
(millions of Canadian dollars, except where noted) 2022 2021
Results of operations
Total revenue - reported $ 49,032 $ 42,693
Total revenue — adjusted’ 46,170 42,693
Provision for (recovery of) credit losses 1,067 (224)
Insurance claims and related expenses 2,900 2,707
Non-interest expenses — reported 24,641 23,076
Non-interest expenses — adjusted’ 24,359 22,909
Net income — reported 17,429 14,298
Net income — adjusted’ 15,425 14,649
Financial positions (billions of Canadian dollars)
Total loans net of allowance for loan losses $ 831.0 § 7226
Total assets 1,917.5 1,728.7
Total deposits 1,230.0 1,125.1
Total equity 111.4 99.8
Total risk-weighted assets? 517.0 460.3
Financial ratios
Return on common equity (ROE) — reported? 18.0% 15.5%
Return on common equity — adjusted’ 15.9 15.9
Return on tangible common equity (ROTCE)' 24.3 21.2
Return on tangible common equity — adjusted’ 21.2 21.4
Efficiency ratio — reported? 50.3 54.1
Efficiency ratio — adjusted™? 52.8 53.7
Provision for (recovery of) credit losses as a % of net average loans and acceptances 0.14 (0.03)
Common share information - reported (Canadian dollars)
Per share earnings

Basic $ 9.48 $ 773

Diluted 9.47 7.72
Dividends per share 3.56 3.16
Book value per share? 55.00 51.66
Closing share price* 87.19 89.84
Shares outstanding (millions)

Average basic 1,810.5 1,817.7

Average diluted 1,813.6 1,820.2

End of period 1,820.7 1,822.0
Market capitalization (billions of Canadian dollars) $ 158.7 $ 163.7
Dividend yield? 3.8% 3.9%
Dividend payout ratio® 37.5 40.9
Price-earnings ratio® 9.2 1.6
Total shareholder return (1 year)? 0.9 58.9
Common share information - adjusted (Canadian dollars)'?
Per share earnings

Basic $ 838 $ 792

Diluted 8.36 7.91
Dividend payout ratio 42.5% 39.9%
Price-earnings ratio 10.4 1.3
Capital ratios?
Common Equity Tier 1 Capital ratio 16.2% 15.2%
Tier 1 Capital ratio 18.3 16.5
Total Capital ratio 20.7 19.1
Leverage ratio 4.9 4.8
Total Loss Absorbing Capacity (TLAC) ratio 35.2 28.3
TLAC Leverage ratio 9.4 8.2

" The Toronto-Dominion Bank (“TD" or the “Bank”) prepares its Consolidated Financial
Statements in accordance with IFRS, the current Generally Accepted Accounting
Principles (GAAP), and refers to results prepared in accordance with IFRS as the
“reported” results. The Bank also utilizes non-GAAP financial measures such as
“adjusted” results and non-GAAP ratios to assess each of its businesses and to
measure overall Bank performance. To arrive at adjusted results, the Bank adjusts
reported results for “items of note”. Refer to the “Financial Results Overview”
section of this document for further explanation, a list of the items of note, and
a reconciliation of adjusted to reported results. Non-GAAP financial measures and
ratios used in this document are not defined terms under IFRS and, therefore, may
not be comparable to similar terms used by other issuers.

2 These measures have been included in this document in accordance with the Office
of the Superintendent of Financial Institutions Canada’s (OSFI's) Capital Adequacy
Requirements, Leverage Requirements, and TLAC guidelines. Refer to the “Capital

Position” section of this document for further details.

3 For additional information about this metric, refer to the Glossary of this document.

4 Toronto Stock Exchange (TSX) closing market price.
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SIGNIFICANT EVENTS AND PENDING ACQUISITIONS

Acquisition of Cowen Inc.

On August 2, 2022, the Bank and Cowen Inc. (“Cowen"”) announced a
definitive agreement for TD to acquire Cowen in an all-cash transaction
valued at US$1.3 billion, or US$39.00 for each share of Cowen common
stock. The Bank is currently planning to close the transaction in the

first calendar quarter of 2023, subject to customary closing conditions,
including approvals from certain U.S., Canadian, and foreign regulatory
authorities. Regulatory approvals are not within the Bank’s control. The
results of the acquired business will be consolidated by the Bank from the
closing date and reported in the Wholesale Banking segment. Based on
the estimated financial performance and balance sheets of the Bank and
Cowen, including transaction-related impacts, the Bank expects that its
Common Equity Tier 1 (CET1) Capital ratio will be comfortably above 11%
upon the closing of the Cowen acquisition, pro forma for the closing of
the Bank’s acquisition of First Horizon Corporation (“First Horizon").

Sale of Schwab Common Shares

On August 1, 2022, in order to provide the capital required for the
acquisition of Cowen, the Bank sold 28.4 million non-voting common
shares of The Charles Schwab Corporation (“Schwab”) at a price

of US$66.53 per share for proceeds of $2.5 billion (US$1.9 billion).
Approximately 15 million shares were sold to Schwab pursuant to a
repurchase agreement at a price equal to the price obtained in the sale
of 13.4 million shares sold to a broker dealer pursuant to Rule 144 of the
Securities Act of 1933. All shares sold automatically converted into shares
of Schwab voting common stock and the shares acquired by Schwab are
no longer outstanding. The sales reduced the Bank’s ownership interest
in Schwab from approximately 13.4% to 12.0%. The Bank recognized
$997 million as other income (net of $368 million loss from accumulated
other comprehensive income (AOCI) reclassified to earnings), in the fourth
quarter of fiscal 2022.

Acquisition of First Horizon Corporation

On February 28, 2022, the Bank and First Horizon announced a definitive
agreement for the Bank to acquire First Horizon in an all-cash transaction
valued at US$13.4 billion, or US$25.00 for each common share of First
Horizon. In connection with this transaction, the Bank has invested
US$494 million in non-voting First Horizon preferred stock (convertible

in certain circumstances into up to 4.9% of First Horizon's common stock).
The Bank is currently planning to close the transaction in the first half of
fiscal 2023, subject to customary closing conditions, including approvals
from U.S. and Canadian regulatory authorities. Regulatory approvals are
not within the Bank’s control. The results of the acquired business will

be consolidated by the Bank from the closing date and reported in the
U.S. Retail segment.

First Horizon shareholders will receive, at closing, an additional US$0.65
per share on an annualized basis for the period from November 27, 2022
through the day immediately prior to the closing. Either party will have
the right to terminate the agreement if the transaction has not closed by
February 27, 2023 (the “outside date”), subject to the right of either party
(under certain conditions) to extend the outside date to May 27, 2023.

During the year, the Bank implemented a strategy to mitigate interest
rate volatility to capital on closing of the acquisition.

The fair value of First Horizon’s fixed rate financial assets and liabilities
and certain intangible assets are sensitive to interest rate changes. The fair
value of net assets will determine the amount of goodwill to be recognized
on closing of the acquisition. Increases in goodwill and intangibles will
negatively impact capital ratios because they are deducted from capital
under OSFI Basel Ill rules. In order to mitigate this volatility to closing capital,
the Bank de-designated certain interest rate swaps hedging fixed income
investments in fair value hedge accounting relationships.

After the de-designation, mark-to-market gains (losses) on these swaps
are recognized in earnings, without any corresponding offset from the
previously hedged investments. Such gains (losses) will mitigate the capital
impact from changes in the amount of goodwill recognized on closing of
the acquisition. The de-designation also triggered the amortization of the
investments’ basis adjustment to net interest income over the remaining
expected life of the investments.

For the year ended October 31, 2022, the Bank reported $1,487 million
in non-interest income related to the mark-to-market on the swaps,
and $154 million in net interest income related to the basis adjustment
amortization. In addition, for the year ended October 31, 2022,
the Bank reported $121 million in non-interest income related to the
net interest earned on the swaps since the de-designation of the hedge
accounting relationships.

FINANCIAL RESULTS OVERVIEW

CORPORATE OVERVIEW

The Toronto-Dominion Bank and its subsidiaries are collectively known

as TD Bank Group (“TD" or the “Bank"). TD is the sixth largest bank in
North America by assets and serves more than 27 million customers in
four key businesses operating in a number of locations in financial centres
around the globe: Canadian Personal and Commercial Banking, including
TD Canada Trust and TD Auto Finance Canada; U.S. Retail, including

TD Bank, America’s Most Convenient Bank®, TD Auto Finance U.S.,

TD Wealth (U.S.), and an investment in The Charles Schwab Corporation;
Wealth Management and Insurance, including TD Wealth (Canada),

TD Direct Investing, and TD Insurance; and Wholesale Banking. TD also
ranks among the world’s leading online financial services firms, with more
than 15 million active online and mobile customers. TD had $1.9 trillion in
assets on October 31, 2022. The Toronto-Dominion Bank trades under the
symbol “TD" on the Toronto and New York Stock Exchanges.
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ECONOMIC SUMMARY AND OUTLOOK
The outlook for the global economy for the next two years was
downgraded relative to the prior quarter. In Europe, an energy crisis
continues to impact household finances and weigh on industrial output.
China is reckoning with the fallout of its real estate slowdown and
strict COVID-19 controls. In North America, COVID-19 is causing fewer
supply chain disruptions, but the legacy of high domestic inflation and
tight labour markets has led to central banks raising policy rates at the
fastest pace in roughly four decades. This has significantly weakened the
economic growth prospects over the next twelve to twenty-four months.
The U.S. economy expanded by 2.6% annualized in the third calendar
quarter of 2022, after having contracted in the first half of the year.
However, this was largely due to a surge in exports relative to imports.
In contrast, domestic demand grew by a soft 0.5%. Consumer spending
growth decelerated to 1.4% relative to the prior calendar quarter of 2.0%,
as inflation continued to weigh on the purchasing power of households,
which are also normalizing spending away from goods after a surge
during the pandemic. The ongoing downturn in housing also weighed
on the economy in the third calendar quarter, subtracting 1.4 percentage
points from growth.



As the lagged effect of interest rate increases is expected to continue
to feed through the economy in 2023, it should lead to some cooling in
the job market, where the unemployment rate was 3.7% in October, near
a cyclical low. Consumer Price Index (CPI) inflation has shown modest
signs of cooling, but at 7.7% year-over-year in October, it is still close to
40-year highs. Slower global growth and a high U.S. dollar are expected
to help goods inflation ease, while services inflation is likely to prove
more persistent.

The Federal Reserve continued its aggressive pace of rate increases,
with a fourth 75 basis points (bps) hike in early November. TD Economics
expects further interest rate hikes will take the Federal Funds rate to a
range of 4.50-5.00% in calendar 2023. This historically large increase in
interest rates raises the risk that the economy will slow more quickly and
trigger an outright recession. Financial markets have reflected this risk with
the yield curve inverting.

The Canadian economy has begun to slow after growing at a very
healthy pace in the first half of the year. The interest-rate sensitive housing
market was the first area of the economy to respond to the Bank of
Canada’s rapid increase in the policy rate. As of October, home sales were
down 40% from the peak in February of this year. Housing demand is
expected to cool further as higher interest rates continue to weigh on
affordability. Canadian inflation has begun to decelerate but remained
high at 6.9% year-over-year in October. The labour market has also
remained quite strong through October, although TD Economics expects
job market conditions to ease in the coming quarters, in line with weaker
demand in the broader economy.

The Bank of Canada raised its overnight interest rate by 50 bps
in October, to 3.75%.TD Economics expects further increases in the
overnight rate to a range of 4.25-4.50% in calendar 2023. With interest
rates expected to increase to a lesser degree in Canada than in the United
States, the Canadian dollar may reach a low of 70 U.S. cents in the first
half of calendar 2023.

HOW THE BANK REPORTS

The Bank prepares its Consolidated Financial Statements in accordance
with IFRS, the current GAAP, and refers to results prepared in accordance
with IFRS as “reported” results.

Non-GAAP and Other Financial Measures

In addition to reported results, the Bank also presents certain financial
measures, including non-GAAP financial measures that are historical, non-
GAAP ratios, supplementary financial measures and capital management
measures, to assess its results. Non-GAAP financial measures, such as
“adjusted” results, are utilized to assess the Bank’s businesses and to
measure the Bank's overall performance. To arrive at adjusted results,

the Bank adjusts for “items of note”, from reported results. ltems of note
are items which management does not believe are indicative of underlying
business performance and are disclosed in Table 3. Non-GAAP ratios
include a non-GAAP financial measure as one or more of its components.
Examples of non-GAAP ratios include adjusted basic and diluted earnings

per share (EPS), adjusted dividend payout ratio, adjusted efficiency ratio,
and adjusted effective income tax rate. The Bank believes that non-GAAP
financial measures and non-GAAP ratios provide the reader with a better
understanding of how management views the Bank’s performance. Non-
GAAP financial measures and non-GAAP ratios used in this document
are not defined terms under IFRS and, therefore, may not be comparable
to similar terms used by other issuers. Supplementary financial measures
depict the Bank’s financial performance and position, and capital
management measures depict the Bank’s capital position, and both are
explained in this document where they first appear.

U.S. Strategic Cards

The Bank’s U.S. strategic cards portfolio comprises agreements with certain
U.S. retailers pursuant to which TD is the U.S. issuer of private label and
co-branded consumer credit cards to their U.S. customers. Under the
terms of the individual agreements, the Bank and the retailers share in the
profits generated by the relevant portfolios after credit losses. Under IFRS,
TD is required to present the gross amount of revenue and provisions for
credit losses (PCL) related to these portfolios in the Bank’s Consolidated
Statement of Income. At the segment level, the retailer program partners’
share of revenues and credit losses is presented in the Corporate segment,
with an offsetting amount (representing the partners’ net share) recorded
in Non-interest expenses, resulting in no impact to Corporate’s reported
Net income (loss). The Net income (loss) included in the U.S. Retail
segment includes only the portion of revenue and credit losses attributable
to TD under the agreements.

Investment in The Charles Schwab Corporation

On October 6, 2020, the Bank acquired an approximately 13.5% stake in
Schwab following the completion of Schwab’s acquisition of TD Ameritrade
Holding Corporation (“TD Ameritrade”) of which the Bank was a major
shareholder (the “Schwab transaction”). On August 1, 2022, the Bank
sold 28.4 million non-voting common shares of Schwab, which reduced
the Bank’s ownership interest in Schwab to approximately 12.0%. For
further details, refer to Note 12 of the 2022 Consolidated Financial
Statements. The Bank's share of Schwab's earnings is reported with a one-
month lag, and the Bank started recording its share of Schwab’s earnings
on this basis in the first quarter of fiscal 2021. The U.S. Retail segment
reflects the Bank’s share of net income from its investment in Schwab. The
Corporate segment net income (loss) includes amounts for amortization of
acquired intangibles and the acquisition and integration charges related to
the Schwab transaction.

On November 25, 2019, the Bank and Schwab entered into an insured
deposit account agreement (the “Schwab IDA Agreement”), which
became effective upon closing of the Schwab transaction and has an initial
expiration date of July 1, 2031. Refer to the “Related Party Transactions”
section of this document for further details.

The following table provides the operating results on a reported basis for
the Bank.

TABLE 2 OPERATING RESULTS - Reported
(millions of Canadian dollars) 2022 2021
Net interest income $ 27,353 $ 24,131
Non-interest income 21,679 18,562
Total revenue 49,032 42,693
Provision for credit losses 1,067 (224)
Insurance claims and related expenses 2,900 2,707
Non-interest expenses 24,641 23,076
Income before income taxes and share of net income from investment in Schwab 20,424 17,134
Provision for (recovery of) income taxes 3,986 3,621
Share of net income from investment in Schwab 991 785
Net income - reported 17,429 14,298
Preferred dividends and distributions on other equity instruments 259 249
Net income available to common shareholders $ 17,170 $ 14,049
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The following table provides a reconciliation between the Bank’s adjusted
and reported results.

TABLE 3 NON-GAAP FINANCIAL MEASURES - Reconciliation of Adjusted to Reported Net Income
(millions of Canadian dollars) 2022 2021
Operating results — adjusted
Net interest income® $ 27,307 $ 24,131
Non-interest income"® 18,863 18,562
Total revenue 46,170 42,693
Provision for (recovery of) credit losses 1,067 (224)
Insurance claims and related expenses 2,900 2,707
Non-interest expenses? 24,359 22,909
Income before income taxes and share of net income from investment in Schwab 17,844 17,301
Provision for (recovery of) income taxes 3,595 3,658
Share of net income from investment in Schwab? 1,176 1,006
Net income - adjusted 15,425 14,649
Preferred dividends and distributions on other equity instruments 259 249
Net income available to common shareholders - adjusted 15,166 14,400
Pre-tax adjustments for items of note
Amortization of acquired intangibles* (242) (285)
Acquisition and integration charges related to the Schwab transaction® (111) (103)
Acquisition and integration-related charges for pending acquisitions? (114) -
Mitigation of interest rate volatility to closing capital on First Horizon acquisition® 1,641 -
Gain on sale of Schwab shares’ 997 -
Litigation settlement recovery’ 224 -
Less: Impact of income taxes
Amortization of acquired intangibles (26) (32)
Acquisition and integration charges related to the Schwab transaction® (16) (5)
Acquisition and integration-related charges for pending acquisitions (27) -
Mitigation of interest rate volatility to closing capital on First Horizon acquisition 405 -
Gain on sale of Schwab shares - -
Litigation settlement recovery 55 -
Total adjustments for items of note 2,004 (351)
Net income available to common shareholders - reported $ 17,170 $ 14,049

' Adjusted non-interest income excludes the following item of note:

i. The Bank reached a settlement in 7D Bank, N.A. v. Lloyd’s Underwriter et al.,
in Canada, pursuant to which the Bank recovered losses resulting from the
previous resolution by the Bank of multiple proceedings in the U.S. related to
an alleged Ponzi scheme, perpetrated by, among others, Scott Rothstein — 2022:
$224 million. This amount is reported in the U.S. Retail segment; and
The Bank sold 28.4 million non-voting common shares of Schwab and
recognized a gain on the sale — 2022: $997 million. This amount is reported
in the Corporate segment.

2 Adjusted non-interest expenses exclude the following items of note related to
the Bank’s asset acquisitions and business combinations:

i. Amortization of acquired intangibles — 2022: $106 million, 2021: $148 million.
These amounts are reported in the Corporate segment;

. The Bank’s own integration and acquisition costs related to the Schwab
transaction — 2022: $62 million, 2021: $19 million. These amounts are reported
in the Corporate segment; and

. Acquisition and integration-related charges for pending acquisitions — 2022:
$114 million. These charges are primarily related to professional services and
other incremental operating expenses for various acquisitions, and are reported
in the U.S. Retail and Wholesale Banking segments.

3 Adjusted share of net income from investment in Schwab excludes the following
items of note on an after-tax basis. The earnings impact of both items is reported in
the Corporate segment:

i. Amortization of Schwab-related acquired intangibles — 2022: $136 million, 2021:
$137 million; and

. The Bank’s share of acquisition and integration charges associated with Schwab's
acquisition of TD Ameritrade — 2022: $49 million, 2021: $84 million.
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4 Amortization of acquired intangibles relates to intangibles acquired as a result
of asset acquisitions and business combinations, including the after-tax amounts
for amortization of acquired intangibles relating to the Share of net income from
investment in Schwab, reported in the Corporate segment. Refer to footnotes 2 and
3 for amounts.

5 Acquisition and integration charges related to the Schwab transaction include
the Bank’s own integration and acquisition costs, as well as the Bank’s share
of acquisition and integration charges associated with Schwab’s acquisition of
TD Ameritrade on an after-tax basis, both reported in the Corporate segment. Refer
to footnotes 2 and 3 for amounts.

6 Mitigation of interest rate volatility to closing capital on First Horizon acquisition
includes the following components, reported in the Corporate Segment: i) mark-to-
market gains (losses) on interest rate swaps recorded in non-interest income — 2022:
$1,487 million, ii) basis adjustment amortization related to de-designated fair value
hedge accounting relationships, recorded in net interest income — 2022: $154 million,
and iii) interest income (expense) recognized on the interest rate swaps, reclassified
from non-interest income to net interest income with no impact to total adjusted
net income — 2022: $108 million. Refer to the “Significant Events and Pending
Acquisitions” section for further details.



TABLE 4 RECONCILIATION OF REPORTED TO ADJUSTED EARNINGS PER SHARE'
(Canadian dollars) 2022 2021
Basic earnings per share - reported $ 9.48 $ 7.73
Adjustments for items of note (1.11) 0.19
Basic earnings per share — adjusted $ 8.38 $ 7.92
Diluted earnings per share — reported $ 9.47 $ 7.72
Adjustments for items of note (1.10) 0.19
Diluted earnings per share - adjusted $ 836 $ 79
T EPS is computed by dividing net income available to common shareholders by the

weighted-average number of shares outstanding during the period. Numbers may

not add due to rounding.

TABLE 5 AMORTIZATION OF INTANGIBLES, NET OF INCOME TAXES "
(millions of Canadian dollars) 2022 2021
TD Bank, National Association (TD Bank, N.A.) $ 12 $ 27
Schwab 136 137
MBNA Canada 5 27
Aeroplan 8 23
Other 55 39

216 253

Software and asset servicing rights 385 436
Amortization of intangibles, net of income taxes $ 601 $ 689

' Amortization of intangibles, with the exception of software and asset servicing rights,
are included as items of note.
2 Included in Share of net income from investment in Schwab.

RETURN ON COMMON EQUITY

The consolidated Bank ROE is calculated as reported net income available
to common shareholders as a percentage of average common equity.

The consolidated Bank adjusted ROE is calculated as adjusted net income
available to common shareholders as a percentage of average common
equity. Adjusted ROE is a non-GAAP ratio, and can be utilized in assessing
the Bank's use of equity.

ROE for the business segments is calculated as the segment net income
available to common shareholders as a percentage of average allocated
capital. The Bank’s methodology for allocating capital to its business
segments is largely aligned with the common equity capital requirements
under Basel lll. Capital allocated to the business segments increased to
10.5% of risk weighted assets effective the first quarter of 2022 compared
with 9% in fiscal 2021.

TABLE 6 RETURN ON COMMON EQUITY
(millions of Canadian dollars, except as noted) 2022 2021
Average common equity $ 95,326 $ 90,677
Net income available to common shareholders - reported 17,170 14,049
Items of note, net of income taxes (2,004) 351
Net income available to common shareholders - adjusted $ 15,166 $ 14,400
Return on common equity — reported 18.0% 15.5%
Return on common equity - adjusted 15.9 15.9

RETURN ON TANGIBLE COMMON EQUITY

Tangible common equity (TCE) is calculated as common shareholders’
equity less goodwill, imputed goodwill and intangibles on the investments
in Schwab and other acquired intangible assets, net of related deferred
tax liabilities. ROTCE is calculated as reported net income available to
common shareholders after adjusting for the after-tax amortization of

acquired intangibles, which are treated as an item of note, as a percentage
of average TCE. Adjusted ROTCE is calculated using reported net income
available to common shareholders, adjusted for all items of note, as a
percentage of average TCE. TCE, ROTCE, and adjusted ROTCE can be
utilized in assessing the Bank’s use of equity. TCE is a non-GAAP financial
measure, and ROTCE and adjusted ROTCE are non-GAAP ratios.
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TABLE 7 RETURN ON TANGIBLE COMMON EQUITY

(millions of Canadian dollars, except as noted) 2022 2021
Average common equity $ 95,326 $ 90,677
Average goodwill 16,803 16,404
Average imputed goodwill and intangibles on investments in Schwab 6,515 6,667
Average other acquired intangibles’ 492 439
Average related deferred tax liabilities (172) (1771)
Average tangible common equity 71,688 67,338
Net income available to common shareholders - reported 17,170 14,049
Amortization of acquired intangibles, net of income taxes 216 253
Net income available to common shareholders adjusted for amortization of acquired intangibles, net of income taxes 17,386 14,302
Other items of note, net of income taxes (2,220) 98
Net income available to common shareholders - adjusted $ 15,166 $ 14,400
Return on tangible common equity 24.3% 21.2%
Return on tangible common equity - adjusted 21.2 21.4

" Excludes intangibles relating to software and asset servicing rights.

IMPACT OF FOREIGN EXCHANGE RATE ON U.S. RETAIL
SEGMENT TRANSLATED EARNINGS

The following table reflects the estimated impact of foreign currency
translation on key U.S. Retail segment income statement items. The impact

is calculated as the difference in translated earnings using the average U.S.
to Canadian dollars exchange rates in the periods noted.

TABLE 8

IMPACT OF FOREIGN EXCHANGE RATE ON U.S. RETAIL SEGMENT TRANSLATED EARNINGS

(millions of Canadian dollars, except as noted)

2022 vs. 2021 2021 vs. 2020

Increase Increase
(Decrease) (Decrease)
U.S. Retail Bank
Total revenue — reported $ 312 $ (752)
Total revenue — adjusted’ 311 (752)
Non-interest expenses — reported 171 (443)
Non-interest expenses — adjusted’ 166 (443)
Net income — reported, after-tax 111 (300)
Net income — adjusted, after-tax’ 114 (300)
Share of net income from investment in Schwab and TD Ameritrade? 15 (57)
U.S. Retail segment net income - reported, after-tax 126 (357)
U.S. Retail segment net income - adjusted, after-tax’ 129 (357)
Earnings per share (Canadian dollars)
Basic — reported $ 0.07 $ (0.20)
Basic — adjusted’ 0.07 (0.20)
Diluted — reported 0.07 (0.20)
Diluted — adjusted’ 0.07 (0.20)

' For additional information about the Bank’s use of non-GAAP financial measures,
refer to “Non-GAAP and Other Financial Measures” in the “Financial Results
Overview" section of this document.

2 Share of net income from investment in Schwab and TD Ameritrade and the foreign
exchange impact are reported with a one-month lag.

Average foreign exchange rate (equivalent of CAD $1.00)

2022 2021

U.S. dollar

0.777 0.795
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FINANCIAL RESULTS OVERVIEW

Net Income

NET INCOME - REPORTED' BY BUSINESS SEGMENT

(as a percentage of total net income)
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Reported net income for the year was $17,429 million, an increase of

$3,131 million, or 22%, compared with last year. The increase reflects
higher revenues, a net gain from mitigation of interest rate volatility to
closing capital on First Horizon acquisition, and gain on sale of Schwab

shares, partially offset by higher non-interest expenses, and higher PCL.

On an adjusted basis, net income for the year was $15,425 million, an
increase of $776 million, or 5%, compared with last year. The reported
ROE for the year was 18.0%, compared with 15.5% last year. The

adjusted ROE for the year was 15.9%, compared with 15.9% last year.

T Amounts exclude Corporate segment.

2 For additional information about the Bank’s use of non-GAAP financial measures, refer to “Non-GAAP and Other Financial Measures” in the “Financial Results Overview" section

of this document.

NET INCOME - ADJUSTED"? BY BUSINESS SEGMENT

(as a percentage of total net income)
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By segment, the increase in reported net income reflects an
increase in the Corporate segment of $2,269 million, an increase
in Canadian Personal and Commercial Banking of $673 million,
and an increase in U.S. Retail of $635 million, partially offset by
a decrease in Wholesale Banking of $245 million and a decrease
in Wealth Management and Insurance of $201 million.

Reported diluted EPS for the year was $9.47, an increase of 23%,
compared with $7.72 last year. Adjusted diluted EPS for the year was
$8.36, a 6% increase, compared with $7.91 last year.
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FINANCIAL RESULTS OVERVIEW

Revenue

Reported revenue was $49,032 million, an increase of $6,339 million,
or 15%, compared with last year. Adjusted revenue was $46,170 million,
an increase of $3,477 million, or 8%, compared with last year.

NET INTEREST INCOME

Reported net interest income for the year was $27,353 million, an increase
of $3,222 million, or 13%, compared with last year. The increase reflects
volume and margin growth in the personal and commercial banking
businesses, the impact of foreign exchange translation, and higher net
interest income in Wholesale Banking, partially offset by lower income from
Paycheck Protection Program (PPP) loan forgiveness. Adjusted net interest
income was $27,307 million, an increase of $3,176 million, or 13%.

By segment, the increase in reported net interest income reflects an
increase in U.S. Retail of $1,530 million, an increase in Canadian Personal
and Commercial Banking of $1,201 million, an increase in Wholesale
Banking of $307 million, an increase in Wealth Management and
Insurance of $183 million, and an increase in the Corporate segment
of $1 million.

NET INTEREST MARGIN

Net interest margin is calculated by dividing net interest income by average
interest-earning assets. This metric is an indicator of the profitability of

the Bank’s earning assets less the cost of funding. Net interest margin
increased by 13 bps during the year to 1.69%, compared with 1.56%

last year, primarily reflecting higher deposit margins given the rising rate
environment. Average interest earning assets used in the calculation is

a non-GAAP financial measure and net interest margin is a non-GAAP
ratio. They are not defined terms under IFRS and, therefore, may not be
comparable to similar terms used by other issuers.

NON-INTEREST INCOME

Reported non-interest income for the year was $21,679 million, an
increase of $3,117 million, or 17%, compared with last year, primarily
reflecting the net gain from mitigation of interest rate volatility to closing
capital on First Horizon acquisition, and gain on sale of Schwab shares.
Adjusted non-interest income was $18,863 million, an increase of

$301 million, or 2%, reflecting higher fee-based revenue in the banking

and wealth businesses, and higher insurance revenues reflecting prior year
premium rebates for customers, and volumes. These were partially offset
by lower transaction fees in the wealth business, a decrease in the fair
value of investments supporting claims liabilities which resulted in a similar
decrease in insurance claims, markdowns in certain loan underwriting
commitments from widening credit spreads in Wholesale Banking, and
lower underwriting revenue.

By segment, the increase in reported non-interest income reflects
an increase in the Corporate segment of $2,600 million, an increase in
Canadian Personal and Commercial Banking of $468 million, an increase
in U.S. Retail of $137 million, and an increase in Wealth Management
and Insurance of $88 million, partially offset by a decrease in Wholesale
Banking of $176 million.

NET INTEREST INCOME?

(millions of Canadian dollars)
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TABLE 9 NON-INTEREST INCOME

(millions of Canadian dollars, except as noted)

2022 vs. 2021

2022 2021 % change

Investment and securities services

Broker dealer fees and commissions $ 917 $ 1,095 (16)
Full-service brokerage and other securities services 1,581 1,453 9

Underwriting and advisory 558 816 (32)
Investment management fees 651 649 -

Mutual fund management 2,057 2,052 -

Trust fees 105 14 (8)
Total investment and securities services 5,869 6,179 (5)
Credit fees 1,615 1,453 1

Trading income (losses) (257) 313 (182)
Service charges 2,871 2,655 8

Card services 2,890 2,435 19

Insurance revenue 5,380 4,877 10

Other income (loss) 3,311 650 409

Total $ 21,679 $ 18,562 17

3 For additional information about the Bank’s use of non-GAAP financial measures, refer to “Non-GAAP and Other Financial Measures” in the “Financial Results Overview"

section of this document.
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TRADING-RELATED REVENUE

Trading-related revenue is the total of trading income (loss), net interest
income on trading positions, and income (loss) from financial instruments
designated at fair value through profit or loss (FVTPL) that are managed
within a trading portfolio. Trading income (loss) includes realized and
unrealized gains and losses on trading assets and liabilities. Net interest
income on trading positions arises from interest and dividends related to
trading assets and liabilities and is reported net of interest expense and
income associated with funding these assets and liabilities in the following

table. Trading-related revenue excludes underwriting fees and commissions
on securities transactions. Trading-related revenue is a non-GAAP financial
measure, which is not a defined term under IFRS and, therefore, may
not be comparable to similar terms used by other issuers. Management
believes that the trading-relat